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(c) The chief school administrator shall submit the job description and 
standards in (b) above to the county superintendent for approval. The county 
superintendent shall review the descriptions and standards proposed for classroom 
aide positions. If. after reviewal' the description and standards. the county 
superintendent determines that the school district requires the par<Jprofessional 
position. he or she shall approve the school district's use of the position and notify 
the district board of education in writing of the approval. 

6A:32-4.8 Support residencies for regularly-certified, inexperienced first­
year principals 

(a) Each school district employing a regularly certified. inexperienced first 
year principal shall enter into an agreement to provide <J principal residency 
program pursuant to N.J.A.C. 6A:9-12.5, including a pre-residency experience, 
except that: 

I. Entry requirements in N.J.A.C. 6A:9-12.5 shall not apply to regularly­
certified, inexperienced first-year principals: 

2. Special certification evaluations as described in NJ .A.C. 6A:9-12.5 shall not 
be conducted for regularly-certified, inexperienced first-year principals, and no 
evaluations or recommendations concerning their certification shall be presented 
to the Department of Education: and 

3. As part of the support residency. the school district shall require the new 
principal to undergo an assessment of performance at a State-approved center 
during the pre-residency phase. The sole purpose of this assessment shall be to 

provide a diagnosis of strengths and weaknesses as <J basis for designing 
continuing education and support exercises. 

(b) The Department of Education shall monitor school districts to determine 
compliance with this section. 

6A:32-4.9 Access to personnel records 
(a) A district board of education shall make the following employee records 

and information available for public access. pursuant to NJ.S.A. 47: lA-I 0, the 
Open Public Records Act: 

1. An individual's name, title, position. salary, payroll record. length of service, 
date of separation and reason for separation, and the amount and type of pension 
received: 

2. Personnel or pension records of any individual when required to be disclosed 
by another law, when disclosure is essential to the performance of official dutie~; 
of a person duly authorized by the State or the United States, or when authori . 
by an individual in interest; and . 

3. Data contained in information regarding specific experiential, education" 
medical qualifications required for receipt of a public pension, except for det 
medical or psychological information. . 

SUBCHAPTER 5. SENIORITY 

6A:32-S.1 Standards for determining seniority 
(a) The word "employment" for purposes of these standards shall also: 

to include "office" and "position." 
(b) Seniority, pursuant to NJ.S.A. 18A:29-9 et seq., shall be de., 

according to the number of academic or calendar years of employmen~' 
therefor, as the case may be, in the school district in specific ca~ 

"'!t 
814 

tI 
.." 

IlL' 

till 
h"
.,h, 
to I 

( 

cate 
he c 
emp 
he a 
and ~ 

whic 
or he 

(j, 
she sl 
he or 

Pat
Highlight



I 
seriptlol) and 

The county 
for ,'la" roolH 
" the ,', Hill I \ 

r~l\)Jt ,It'" i,)\ I ~d 

It HI ;1l1d flul i l\ 

rienl't'li nr~t-

.('II<'IILL'<I tll,1 

p:li n:,ltklll'y 

'\ npencn(c, 

to regularly' 

, \ 2,5 shall nol 
:Ipals, and no 
1 bl' pi ,:"ented 

-llill" the IIL'\\ 

plt.,<,,, <('nILI 

'1\1 ,hall he til 

ft)\ ~k,,\}-:nin~ 

t\\ tIL-tennine 

lovee records 
n~ IA-IO, the 

Q.th of service. 
'pe of pension 

,) be disclosed 
official duties 
en authorized 

SCHOOL DISTRICT OPERATIONS 6A:32-5.1 

hereinafter provided, The periods of unpaid absences not exceeding 30 calendar 
days aggregate in one academic or calendar year, leaves of absence at full or 
partiaJ pay and unpaid absences granted for study or research shall be credited 
toward seniority. All other unpaid absences or leaves of absence shall not receive\ seniority credit, 

(c) In computing length of service for seniority purposes, full recognition shall 
be given to previous years of service within the school district and the time of 
service in or with the military or naval forces of the United States or this State. 
pursuant to the provisions of NJ,S.A, 18A:28-l2. 

(d) Employment in the school district prior to the adoption of these standards 
shall be counted in determining seniority. 

(e) The holder of an emergency certificate shall not be entitled to seniority 
rights but, when he or she becomes the holder of a standard certificate, the years 
of employment under the emergency certificate shall count toward seniority under 
the standard certificate, Upon acquisition of a standard certificate, any periods of 
service under a provisional certificate shall also be counted toward seniority, 

(f) Whenever a person shall hold employment simultaneously under two or 
more subject area endorsements or in two or more categories, seniority shall be 
counted in all subject area endorsements and categories in which he or she is or 
has been employed, For purposes of calculating seniority entitlement, there shall 
hc no distinction between academic years and calendar years, 

(g) Where the title of any employment is not properly descriptive of the duties 
performed, the holder thereof shall be placed in a category in accordance with the 
duties performed and not by title, Whenever the title of any employment shall not 
be found in the certification rules or in these rules, the holder of the employment 
shall be classified as nearly as may be according to the duties performed, pursuant 
to the provisions of N,J.A,C. 6A:9, Professional Licensure and Standards. 

(h) Whenever a person shall move from or revert to a category, all periods of 
employment shall be credited toward his or her seniority in any or all categories 
in which he or she previously held employment. 

(i) Whenever any person's particular employment shall be abolished in a 
category, he or she shall be given that employment in the same category to which 
he or she is entitled by seniority. If he or she shall have insufficient seniority for 
employment in the same category, he or she shall revert to the category in which 
he or she held employment prior to his or her employment in the same category 
and shall be placed and remain upon the preferred eligible list of the category from 
which he or she reverted until a vacancy shall occur in such category to which his 
or her seniority entitles him or her. 

UHf he or she shall have insufficient seniority in the category to which he or 
she shall revert, he or she shall, in like manner, revert to the next category in which 
he or she held employment immediately prior to his or her employment in the 
category to which he or she shall have reverted, and shall be placed and remain 

~' upon the preferred eligible list of the next preceding category, and so forth, until 
he or she shall have been employed or placed upon all the preferred eligible lists 
of the categories in which he or she formerly held employment in the school 

_district 
',/- (k) In the event of lUs or her employment in some category to whieh he or she 
;shall revert, he or she shall remain upon all the preferred eligible lists of the 

legories from which he or she shall have reverted, and shall be entitled to 
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6A:32-5.1 EDUCATION 

employment in anyone or more such categories whenever a vacancy occurs to 
which his or her seniority entitles him or her. 

(I) The following shall be deemed to be specific categories, not necessarily 
numbered in order of precedence: 

I. Superintendent of schools: 
2. Assistant superintendent: 
i. Each assistant superintendency shall be a separate category; and 
ii. District boards of education shall adopt a job description for each assistant 

superintendent position which shall set forth qualifications and endorsemenLs for 
such position; 

3. Director: 
i. Each director position shall he a separate category; and 
ii. District boards of education shall adopt job descriptions for each director 

position which sets forth the qualifications and endorsements for such position; 
4. High school principal; 
5. Adult high school principal: 
6. Alternative school principal: 
7. Vocational school principal; 
8. Junior high school principal; 
9. ElemenLary principal:
 
10 Supervisor:
 
i. Each supervisory title shall be a separate category; and 
ii. District boards of education shall adopt a job description for each 

supervisory position which sets forth the qualifications and specific endorsements 
required for such position; 

II. High school vice principal or assisLant principal; 
12. Adult high school vice principal or assistant principal: 
13. Alternative high school vice principal or assistant principal; 
14. Junior high school vice principal or assistant principal; 
15. Elementary school vice principal or assistant principal;
 
]6. Vocational school vice principal or assistant principal;
 
17. Secondary: 
i. Any person holding an instructional certificate with subject area 

endorsements shall have seniority within the secondary category only in such 
subject area endorsement(s) under which he or she has actually served; 

ii. Whenever a person shall be reassigned from one subject area endorsemerif ," 
to another, all periods of employment in his or her new assignment shall 
credited toward his or her seniority in all subject area endorsements in which 
or she previously held employment; 

iii. Any person employed at the secondary level in a position requirin~; 

educational services certificate or a special subject field endorsement shall a " 
seniority only in the secondary category and 'only for the period of actual S 
under such educational services certificate or special subject field endors~' 
and 

iv. Persons employed and providing services on a district-wide basis 
special field endorsement or an educational services certificate shal, 
seniority on a district-wide basis; 

18. Elementary: 
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SCHOOL DISTRICT OPERATIONS 6A:32-6.3 

i. District boards of education that make a determination to reorganiz~ 

instruction at grades seven and eight pursuant to these rules shall do so by 
adoption of a fonnal resolution setting forth the reasons for such reorganization; 

ii. Any person employed at the elementary level in a position requiring an 
educational services certificate or a special subject field endorsement shall acquire 
seniority only in the elementary category and only for the period of actual service 
under such educational services certificate or special subject field endorsement; 

iii. Persons employed and providing services on a district-wide basis under a 
special field endorsement or an educational services certificate shall acquire 
seniority on a district-wide basis; 

iv. Persons serving under clementary endorsements in departmentally 
organized grades seven and eight prior to September I, 1983 shall continue to 
accruc seniority in the elementary category for all such service prior to and 
subsequent to September I, 1983. In addition, such persons shall accrue seniority 
in the secondary category but limited to the school district's departmentally 
organized grades seven and eight and the specific subject area taftght in such 
departmentally organized grades, subsequent to September I, 1983; and 

19. Additional categories of specific educational service endorsements issued' 
by the State Board of Examiners and listed in the State Board rules dealing with 
teacher certification pursuant to N.J.A.C. 6A:9, Professional Licensure and 
Standards. 

(m) In the even! of a restructure of grade levels which results in the elimination 
of all junior high schools in the school district and the creation of schools with a 
grade level organization which includcs grades seven and eight, the seniority 
rights of the junior high principals, vice principals and assistant principals 
displaced by such restructuring shall be transferable 10 the newly reorganized 
schools in the catcgory as defined hy (1)9 above. 

SUBCHAPTER 6. SCHOOL EMPLOYEE PHYSICAL
 
EXAMINATIONS
 

6A:32-6.1 Scope and purpose 
(a) This subchapter designates the minimum assessments to be used by district
 

boards of education in establishing physical examinations for employment and
 
school district employees.
 

(b) This subchapter applies to aU district boards of education or private
 
agencies which provide educational services by means of public funds.
 

6A:32-6.2 Policies and procedures for employee physical examinations 
District board of education shall adopt written policies and procedures for the 

physical examination of employees, and may adopt written policies and 
procedures for candidates for employment. Such policies shall be based on the 
advice and recommendation of the school district medical inspector, provide for 
notification to school employees regarding the requirements for physical 
examinations, and establish procedures to assure confidentiality during the 
collection, transmission and storage of employee medical records pursuant to 
NJAC. 6A:32-6.3(f). 

6A:32-6.3 Requirements of physical examinations 
. (a) Any candidate for employment may be required to undergo a physical 
"examination that may include, but not be limited to, health history, health 
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